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Still, not every employee is eligible for FMLA leave
and even an employee who is eligible must follow strict
protocol to take this leave. FMLA leave is a very confusing
area of law, and FindLaw and its directory of attorneys can
help you.

FMLA Coverage

The Family and Medical Leave Act (FMLA)
is the federal law that allows covered
employees to take extended time away from
work to handle certain family or medical
matters. Here, we explain the basics of what
you need to know about the FMLA.
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Eligibility for Leave
Only certain employees qualify for FMLA leave.  An
eligible employee is generally one who:

Introduction
Sometimes events in life force employees to miss work for
periods that last longer than the amount of sick leave or
vacation time that the employee has accrued. The FMLA
recognizes this, and allows eligible employees to generally
take unpaid leave for up to 12 weeks in a 12-month period.
The FMLA also protects the employee’s job during the leave
period, and at the end of the leave an employer must return
the employee to his or her original job or its equivalent.
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The FMLA does not apply to all employers or to all
employees. The FMLA only covers employers with 50 or
more workers, who have employed 50 or more workers for
at least the past 20 weeks. It also applies to public agencies,
regardless of the number of employees, and to elementary
and secondary schools, both public and private.
And if you work for a covered employer, the FMLA only
applies to employees who have worked for a minimum of
12 months, although these 12 months do not need to be
consecutive. Additionally, the employee must have worked
at least 1,250 hours for the employer during the previous
12 months, at a site where the employer has 50 or more
employees within a 75-mile radius. Learn more about
FMLA coverage here.
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works for a covered employer
worked for the employer for a minimum of 12 months
before taking FMLA leave
worked at least 1,250 hours during those 12 months
has a job that takes place in a location where at least 50
employees work, or within 75 miles of such a location
has a qualifying reason for leave

Click here to learn more about FMLA eligibility.
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Qualifying Reasons for Leave

STOP

Not every headache or cough entitles you to take FMLA
leave. Generally, the types of events that trigger FMLA
protections include:
•
•
•
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arrival of a new child in the family -- whether by birth,
adoption or foster care
care of a family member with a serious health
condition
employee’s own serious health condition

It should be noted that “serious health condition” typically
means any illness, injury, impairment, or physical or
mental condition that involves either inpatient care or
continuing treatment by a health care provider. So the
condition has to be fairly serious. Additionally, for determining what qualifies for FMLA family-related leave, the
regulations only include an employee’s spouse, child, or
parent as family members.

Should I Talk to an Attorney?
Taking Family and Medical Leave Act (FMLA)
leave can be a very complicated process. There are
legal issues that go into whether your employer is
required to provide leave, whether you are qualified
to take leave, and how much leave you can take. If
you have questions, in any of these areas, you should
contact a local employment law attorney.
You can locate an employment attorney near you by
visiting our directory of attorneys.

For More Information

To learn more about any of the qualifying reasons for leave,
click here.

Regarding FMLA leave and other leave related issues,
please visit http://employment.findlaw.com/familymedical-leave/family-and-medical-leave-act/

Taking Leave

Send Us Your Feedback

Employees must follow certain protocols to take FMLA
leave. This typically involves providing reasonable notice to
the employer of the need for leave, usually 30 days advance
notice for a foreseeable reason. Additionally, employees
have to provide enough information to the employer that
they are requesting leave for a FMLA-qualifying reason.

We’re listening! Send us your feedback here.

Disclaimer: The information you obtain in this publication is
not, nor is it intended to be, legal advice. You should consult
an attorney for advice regarding your individual situation.
Disclaimer | Terms | Privacy

Prior to taking leave, employers may also require that the
employee provide a medical certification of the need for
leave. Learn more about medical certifications and privacy
concerns here.
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FINDLAW.COM
EMPOWERS
PEOPLE WITH TRUSTED,
TIMELY AND INTELLIGENT
LEGAL INFORMATION
BLOGS – FindLaw Blogs present timely news that has
real-life implications, deliver important information
and discuss law-related entertainment.
FINDLAW ANSWERS – A vibrant, interactive online
community where everyday people can ask legal
questions and get real-time answers from legal
professionals and others with similar experiences.
NEWS & NEWSLETTERS – Updated throughout the
day and night and covering a wide range of legal
topics, FindLaw.com’s News page presents current
legal news, keeping people informed and educated.
FIND A LAWYER – An easy-to-search database
of more than one million lawyers and law firms. It
provides detailed information, enabling people to
contact a qualified lawyer when they are ready.

DO-IT-YOURSELF FORMS & CONTRACTS – FindLaw.
com provides accurate legal documents for common
legal matters. Choose from a library of easy-to-use,
low-cost, accurate legal forms for everyday legal issues.
FINDLAW VIDEO – On FindLaw.com, you’ll find an
online directory of more than 1,500 short videos
dedicated exclusively to legal topics and attorney and
law firm profiles.

#1 Free Legal Website
FindLaw.com is the leading and largest online resource for legal information. For basic legal issues
to more complex ones, you’ll find thousands of helpful articles, a legal community to get answers to
your specific questions, an attorney directory, blogs, news, DIY forms, and much more.

Connect With Us
FindLaw.com has an entire social media team dedicated to providing our users with as many
options as possible to join, participate in, and learn from the FindLaw community. Some of
the social key channels are the following:
•

FindLaw for Consumers on Facebook
Making the law easy to access with interactive legal updates aimed at starting
conversations, informing followers of their legal rights and providing a forum
for questions and resources

•

@FindLawConsumer on Twitter
Tweeting interesting, entertaining and informative legal news everyday
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